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Confederated Tribes of the Chehalis Reservation
JOB DESCRIPTION

Title:                  Physician’s Assistant/Nurse Practitioner
Department:  Health Services
 
Location:           Chehalis Tribal Wellness Center
Supervisor:    Physician


Classification:
Full Time / Exempt
Pay Grade:    30
=====================================================================
Job Summary:  Under the supervision of a licensed physician, performs physical examinations, treatment (including referral), patient counseling, medication prescription, data collection and documentation, diagnostic and therapeutic procedures, and direct patient care services to patients of the Wellness Center.  Works to promote good health and prevent illness through establishing and maintaining good communication and positive relationships within the community.
Job Duties & Responsibilities:

A. Obtains detailed history and performs physical examinations on assigned patients; assesses and treats acute/chronic medical problems and provides direct patient care to a specified patient population. 

B. Assists in providing pre-op and post-op care; writes appropriate orders, including those for narcotics, stimulants, and depressant drugs. 

C. Performs emergency life saving procedures in cases such as cardiac arrest, respiratory arrest, massive hemorrhage, or similar emergencies. 

D. Notifies attending physician regarding any unusual or unexpected events or problems requiring direct physician consultation. 

E. Practices safety, environmental, and/or infection control methods. 

F. Supervises and/or coordinates the activities of patient care within the clinic. 

G. Writes progress notes on patients' charts indicating patient status and treatment procedures performed; maintains other records as required. 

H. May also be required to provide after-hours care in emergent situations.

I. Provides health education to patients and families. 

J. Enhances professional growth and development through participation in educational programs, current literature, in-service meetings, and workshops. 

K. Performs miscellaneous job-related duties as assigned. 

Supervision:

A. Supervision Received:  Independently performs duties and responsibilities under general and readily available supervision.
B. Supervisory Responsibilities:  None.

Minimum Qualifications:

A. Education:    Registration as Physician’s Assistant or Nurse Practitioner in Washington State. Certification as Physician’s Assistant by the National Commission on Certification of Physician Assistants (NCCPA) or as a Nurse Practitioner by the American Academy of Nurse Practitioners (AANP). 
B. Experience:   Must have 2-5 years clinical experience working in a family practice setting.  Prefer experience working in a tribal community.
C. Skills & Abilities:

1) Language Skills:  Ability to read, analyze and interpret medical journal articles and other related written materials.  Ability to actively listen and problem solve with patients. Ability to receive information from professionals and pursue activities that support a patient’s treatment goals.  Ability to give and receive feedback.  Ability to prepare clear, relevant and accurate patient notes and reports.
2) Mathematical Skills:  Ability to add, subtract, multiply, and divide in many units of measure, using whole numbers, common fractions, and decimals.  Ability to read and explain graphs and charts.  

3) Computer Skills:  Ability to function in the PC environment using WORD and EXCEL programs. Must be able to use Electronic Health Record.  

4) Reasoning Ability:  Ability to define problems, collect data , establish facts and draw valid conclusions.  Ability to research and compile resource information for patients.  Ability to work co-operatively with other professionals to maintain patient care systems.  Ability to interpret and apply complex medical standards and procedures.
5) Interpersonal Skills:  Ability to react calmly and effectively in emergency situations.  Ability to relate to people with understanding, honesty, and concern and build rapport with clients.  Must be able to work effectively with professional people; appraise persons and situations accurately and adopt effective courses of action.  Ability to develop and maintain confidence and cooperation of patients.  Establish and maintain effective working relationships with staff, other agencies, and the public.
6) Job Knowledge:  Ability to perform medical examinations using standard medical procedures.  Knowledge of drugs and their indications, contraindications, dosing, side effects, and proper administration.  Knowledge of clinical operations and procedures, primary care principles and practices, patient care charts and patient histories, CPR and emergency medical procedures, current and emerging trends in technologies, techniques, issues, and approaches in area of expertise.  Ability to maintain quality, safety, and/or infection control standards.

D. Additional Requirements:

1) Submit to and pass a pre-employment drug screen test.
2) Successfully complete a Criminal Background Check.  The following will disqualify any applicant from consideration: 

a. Any felony conviction.
b. Any domestic violence violations, conviction or restraints. 
c. Any violations, conviction or restraints made against children or vulnerable adults.
d. Any false or untrue statements, or material omissions in the application and related paperwork or during the selection process.
3) Possess a valid Washington State Driver’s License and have proof of Liability Insurance.
4) May be required to submit to annual TB and rubella screenings. 

5) Submit to or provide proof of Hepatitis vaccination. 

6) Must have current ACLS and PALS certification.

Tribal Employment Preference

The Confederated Tribes of the Chehalis Reservation apply a Chehalis Tribal Member and Native American preference policy to all employment opportunities as provided by Public Law 88-352, Section 703, Title VII, Civil Rights Act of 1964.
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